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DEIB: Priorities and Strategic Goals
Actively audit and revise the 

curriculum for all grades to reflect 
diverse, equitable, and inclusive 

perspectives.

Boldly invest and commit the necessary resources needed to build and 
support the infrastructure to advance diversity, equity, and inclusion. 

Strengthen the connection to BIPOC 
parents by creating opportunities for 

them to engage with each other and the 
School community.

Promote cultural competency among 
faculty, staff, and the broader MBS 
community through education and 
training.

Broaden and strengthen recruitment 
and retention efforts of faculty and 
staff of color.

Intentionally and purposefully ensure a safe, equitable, and inclusive 
school environment where every student is empowered to discover and 
develop their individual pathway to academic success and personal 
fulfillment without barriers.

Racial Justice Task Force



On January 21, 2021 the 2021-2026 Strategic Plan was approved, with a pillar 
dedicated to Diversity, Equity, Inclusion, and Belonging (DEIB) that included all of the 

recommendations put forth by the Racial Justice Task Force (RJTF).





Board of 
Trustees 2021: DEIB Board of Trustees Committee

In 2021, the Board of Trustees established a DEIB Board committee to support the DEIB 
goals as outlined in the Strategic Plan. 

Co-Chaired by Shanae Green and Dr. Darnell Parker 



Visit our MBS DEIB webpage for additional information, and access to older presentations.





Performative DEIB Work

● Virtue Signaling & Public 
Statements

● Contributions Approach: Overly 
focused on celebratory events, 
heroes, holidays, assemblies, and 
outside speakers.

● Placing DEIB work on the 
shoulders of our students

● “Racing” to rapidly change or 
incorporate new programs and 
curriculum without proper 
faculty training.

 Authentic DEIB Work

● Having the courage to ask what 
institutional changes need to happen 
for us to live up to the values and 
mission of our school? 

● Asking ourselves what it would 
mean for every student on our 
campus to have access to full 
citizenship at MBS, and then 
identifying the financial and human 
resources needed to actualize this 
commitment. 



Building 
an Office 
of DEIB



DEIB Faculty & Staff Committee

This group of dedicated Faculty & Staff members 
assist with school-wide workshops, faculty 
professional development, and program planning. 



Overview: 
The Office of DEIB proposes to extend our professional development offering to faculty and staff in a way 
that is both consistent and aligned with the goals of our Strategic Plan. We would like to formalize and 
extend the responsibilities of the DEIB committee to include the oversight of faculty DEIB pods. 

DEIB Pods:
Each DEIB committee member will oversee the rollout of grade-level advisory curriculum, and tailored DEIB 
material to promote understanding, grow DEIB skills, and strengthen our faculty and staff’s ability to 
support our institution's DEIB initiatives. 

DEIB Faculty 
& Staff Pods
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The Intersection



Student 
Engagement

Diversity & inclusion retreatS 2022!
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Engagement

Diversity & inclusion retreatS 2022!



❖ In 2022, a Student Orientation Task Force was formed, including deans, members from various academic 
departments, and administration. 

❖ The charge of this committee is to re-envision new student orientations and programming to continue the 
development of grade-level bonding and increase belonging among our student body. 

Note: We plan on meeting with the 2021-22 Peer Group Leaders in May to hear their feedback and ideas. 

Student 
Engagement

School-wide Student Orientations and Cont. Programming



Parent 
Engagement

A collaboration between the office of DEIB  and Anderson Library, this quarterly series aims to 
build and extend parent engagement with the intellectual conversations happening at School.

Crimson Conversations & Guest Speakers



Student 
Athletes

We began informally working with 
Team Captains in 2020-21. 

This year, the Athletic Department 
established a Captain's Council 
and, in conjunction with the Office 
of DEIB, piloted a program to equip 
our Team Captains with the skills 
needed to promote a positive team 
culture, encourage sportsmanship 
and healthy interpersonal 
relationships. 

The Office of DEIB will continue  
to collaborate with Athletics to 
review our hiring process for 
coaches, and our internal 
reporting system for violations of 
our code of conduct. 

*All coaches participate in a DEIB 
training at the beginning of the 
season. 

Captains Council Athletic Policies Coaches Training

“Sports can break down barriers in ways that other areas of society can struggle 
to match by encouraging participation, integration, and diversity.” 

Australian HR Commission



Parent 
Engagement

To continue to promote equity in our 
parent offerings and practices, MBS 
continues to evaluate our Parents 
Association events and offerings 
to reduce potential for bias. 

To increase engagement and access to 
the Parents Association, MBS began 
to offer more on-campus events.

The Multi-Cultural Collaborative is a 
parent organization designed to 
foster, support, and guide ethnically 
diverse families at MBS

After being founded independently 
by BIPOC families five years ago, this 
group has now formally become part 
of our Parent Association.

Parents Events MCC Parent Group

The Parent Association voted to 
establish a MS & US DEIB position 
on the executive board 

The MCC Parent group will 
provide nominees.

The description for this position is 
still in draft form, but will work 
directly with the Office of DEIB. 

Parent Association


